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7 locations - one group

Around the globe, our customers appreciate the excellent support provided by our 
local team. Our subsidiaries and sales partners are there for our 

customers all over the world.
Together, we are energizing the future.

GEPPERT HYDROPOWER
Headquarters, Austria - Hall in Tirol

Since 2016, the new headquarters of Geppert GmbH has been 
located at Geppertstraße 6. At the already globally establis-
hed location in Hall in Tyrol, a generously dimensioned offi ce 
building was built together with a completely newly equipped 
production and storage hall. Highly trained specialists and state-of-the-art machinery 
are at work at the Geppert factory. The complete supply of the company building is 
covered by regenerative energy sources. On behalf of renewable energies. For the pre-
servation of an environment worth living in.

GEPPERT GROUP
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GEPPERT HYDRO INDIA
India - New Delhi

In 2019, the subsidiary Geppert Hydro India Pvt. Ltd was 
founded in New Delhi.
Geppert has already been active in the Asian region for de-
cades. India as well as the surrounding countries show an 
enormous potential for hydropower. Through the foundation of Geppert Hydro India, 
we can respond much more fl exibly to customer requirements in this region in order to 
offer optimal support for new plants, revitalizations, and after-sales service.

SUBSIDIARIES

GEPPERT HYDRO TURKEY
Türkiye - Istanbul

For more than 30 years, Southeast Europe and the Middle 
East have been among Geppert‘s most important markets. 
In order to serve our customers and partners in these regi-
ons even better in the fi eld of new projects, revitalizations 
and after-sales, Geppert Hydro Turkey was established in 2022. The thereby achieved 
proximity to our customers and partners lays the foundation for the successful realiza-
tion of projects in these regions.

GEPPERT ELECTRIC
Croatia - Split

As early as 1982, Geppert used the fi rst programmable lo-
gic controllers for the automation of hydropower plants. 
With the experience and know-how of more than 40 years 
in this fi eld, another milestone was set with the foundation 
of Geppert Electric in 2022. True to the motto „everything from one source“, Geppert 
plants are controlled and automated with in-house software. Thus, we are not only 
able to execute optimally coordinated overall solutions, but also to guarantee the best 
possible support in the after-sales area.
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OUR VISION

Our common vision is to contribute to a positive thinking and open 
society. A society that is courageous, healthy, alive, authentic and happy. 
A society that has the ability to create positivity with a diversity of people 
who are allowed to recognize and live their potential.

A society that has and lives clear values, acts in a sense-oriented way 
and has understood that UNITY is the foundation of our society.

VISION OF COOPERATION

Everyone belongs and is valued as an important 
part of the company.

The cooperation is determined by lived values.

Satisfi ed employees have room for joint further de-
velopment and work independently on common 
goals.

A sense of purpose in the company creates a sense 
of lightness through motivation, and enjoyment of 
the work determines the day.

Needs are mutually recognized and everyone 
supports each other in the development of their 
potential.

We are a stable, family-run company and act in a socially, environmentally and health-
conscious manner. e are a reliable, competent partner with whom customers, suppliers 
and employees can identify.

We are innovative and solution-oriented - a fair company that is a quality supplier and 
quality guarantor.

... AND WE ARE AWARE OF OUR AUTHENTIC ROOTS.

CORPORATE IDENTITY
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WE WANT TO BE A ROLE MODEL FOR CONSCIOUS, INNER ATTITUDE.

Our mission is to create awareness for a creative togetherness. We create values and 
promote interaction between people. The central theme is to always pay attention to 
the preservation of the habitat by focusing on the whole, for ourselves and for future 
generations. Through our lived openness, we bring people together, to get to know and 
appreciate each other.

BY GROWING TOGETHER, GROWING TOGETHER. 

We make sure that people connect in a positive way and with a lot of openness and 
realize that unity is the most important aspect of life.

WE CREATE EQUIVALENCE AND EQUALITY AND MAINTAIN MINDFULNESS IN THOUGHT 
AND ACTION.

OUR MISSION

SENSE & PURPOSE

The purpose of our actions is to ensure QUALITY OF LIFE at all levels of our being. It is 
important to us to act as a link between business and society in order to demonstrate 
how signifi cant the mutual interaction and appreciation between the economic and 
social system is.

QUALITY OF LIFE
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Our actions are characterized by ethical values that support our 
commitment and ensure mutually benefi cial cooperation.

Lived values such as success, openness, reliability, joy, security, 
appreciation and commitment create a trusting cooperation and 
strengthen our expertise. Sense we fi nd in the superordinate system, 
the society. It is precisely this sense, which is refl ected in 
our vision, that forms the strong foundation of our lived values.

SUCCESS

We give more attention to the positive by celebrating our successes 
without making the negative issues taboo. We communicate our suc-
cesses externally, to employees & stakeholders.

OPENNESS

Concerns are heard and we create trust through openness. We create 
opportunities for further development and are open to fi ndings from 
research and development.

RELIABILITY

We are punctual, meet deadlines and 
ensure clear communication. We act 
with best knowledge and conscience, 
so that each can trust the other.

VALUES & PRINCIPLES
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JOY

We celebrate successes and pass on 
positive developments to our emp-
loyees and customers. We make joy 
visible to the outside world and show 
enthusiasm.

SECURITY

We show what has already been achieved and pass 
on information. We provide security by building trust 
in all areas. We stand personally behind our actions. 
We as a company show presence through availability 
- we are there! Security criteria are questioned and 
optimized accordingly.

APPRECIATION

Good work is seen and everyone is an important part of our company. 
Positive things are communicated to the outside world and passed 
on to our stakeholders. We compensate our employees fairly and 
equitably. We communicate at eye level. We listen, ask questions and 

COMMITMENT

We adhere to agreements and consult in good time in the event of 
prevention or changes. Commitment ensures that we can act trans-
parently and fl exibly. Situations can and may be reassessed. Reasons 
for reassessment are clearly communicated. Our commitments to our 
stakeholders are honored, but conversely, commitment is also clearly 
demanded. We rely on handshake quality. Expectations are made 
transparent. We provide space for refl ection and feedback.

summarize content in order to really 
understand our counterparts. We act 
in a solution-oriented manner and di-
scuss at eye level without assigning 
blame. We have an open communica-
tion policy in that we do not talk about 
third parties but involve those affec-
ted in the conversation. We are punc-
tual and present 5 minutes before the 
start of a meeting. We respond to is-
sues and problems in a timely manner. 
Our employees are involved in various 
decisions.
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RESPONSIBILITY

We perform assigned tasks to the best of our knowledge and belief. 
We offer help. We look and do not conceal anything. We recognize 
and defi ne our area of responsibility. We establish a decision-making 
framework. We make ourselves available as a consulting team 
(decision-making team). We take a holistic view.

HONESTY

We don‘t sugarcoat things. We address things 
openly. We do not deny and admit mistakes. We 
give reasons and make decisions.

AUTHENTICITY

We stand by our values. We accept each individual as an 
individual. We do what we say.

SUSTAINABILITY

We document our work so that knowled-
ge is preserved. We promote INNOVATION. 
We support mutual learning. We pass on 
knowledge. We check meaningfulness. 
We promote strategy development. We 
refl ect and update our mission at regular 
intervals. We act both top down and but-
tom up.
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SENSE

We fi nd meaning in the superordinate system, socie-
ty, and it is precisely this meaning, which is refl ected 
in our vision, that forms the strong foundation of our 
lived values. We make our common vision visible.

▷ Everyone contributes and is committed - in the spirit 
of team thinking - to passing on their knowledge 

▷ We value the diversity of our employees

▷ Solutions are found together 

▷ Decisions are binding

RULES
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CORPORATE PRINCIPLES

PROTECTION OF OUR EMPLOYEES

Compliance with the labor laws applicable in Austria and in the respective country of 
employment is important to us. Discrimination, for example on the basis of ethnic ori-
gin, religious affi liation or gender, has no place in the Geppert team. We see diversity as 
an opportunity on the way to better solutions in our cooperation and for our products 
and services, for the benefi t of our customers and partners.

ECONOMICAL STABILITY

The economical stability of the company is in the 
interest of all stakeholders of the company.

PARTNERSHIP RELATIONS WITH SUPPLIERS

Active cooperation with our suppliers, based on 
trust, is intended to ensure that their products 
meet our quality expectations.

INTEGRITY THROUGH COMPLIANCE WITH THE LAW

We comply with laws and international regulations in our actions. We observe internal 
regulations, codes of conduct and agreements. Compliance with the law is a commit-
ment and a matter of course for us and our team.
Since the Geppert Group operates globally, the company follows the guidelines of inter-
national organizations. These include:

▷ Principles of the Universal Declaration of Human Rights of the 
United Nations (UN)

▷ Global Compact of the United Nations 
(Code of Conduct for a Globalized Economy)

▷ OECD Guidelines for Multinational Enterprises
▷ Core labor standards of the International Labor Organization (ILO)
▷ UN Convention on the Rights of the Child
▷ UN Convention on the Elimination of All Forms of Discrimination against Women
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RENEWABLE ENERGY FOR THE WORLD CLIMATE AND TO PROTECT THE ENVIRONMENT

Sustainable development and environmental protection are part of Geppert‘s program. 
During the production and assembly of our products, we use energy sparingly. We avoid 
waste and use as environmentally compatible operating materials as possible. We the-
refore strive to drive forward developments that increase the economic efficiency of 
hydro turbines. Hydroelectric power plants contribute to climate protection worldwide 
and provide sustainable clean renewable energy.
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CODE OF CONDUCT
HOW WE WANT TO WORK TOGETHER

SHARED POSITIVE RESPONSIBLE BEHAVIOR

The following rules and guidelines help us to ensure positive, 
appreciative and respectful cooperation. The focus is on the 
protection of human rights, health and occupational safety, 
our personal diversity, cooperation free of threats and 
discrimination, and mutual personal responsibility.

PROHIBITION OF ALCOHOL AND DRUGS

There is a general ban on the consumption or use of drugs at the workplace and on the 
entire company premises, also with reference to the applicable laws and occupational 
health and safety. This prohibition also applies to all employees on the premises of 
customers, during the installation of new equipment or during service work, as well as 
during the acceptance of vendor parts on the premises of our suppliers. The ban ap-
plies to both working hours and breaks. Furthermore, it is also not permitted to appear 
at the workplace under the infl uence of alcohol or drugs.

The company or the responsible safety specialist must be notifi ed of the use of medi-
cations that restrict attention at the workplace and thus represent a hazard. The cor-
responding package insert of the medication must be submitted for this purpose. Then 
the safety specialist in cooperation with the management will decide on the use of the 
medication at the respective workplace or on its use at an alternative workplace that 
does not pose a hazard.

HEALTH AND OCCUPATIONAL SAFETY

Health, hygiene and occupational safety play an important role. We observe all relevant 
safety regulations and laws at our site and at the sites of our customers. Our aim is to 
prevent accidents at work, damage to health and illnesses caused by poor hygiene. In 
our work, we also pay attention to our colleagues and the employees of our customers 
and suppliers. This applies to all visitors and service providers to our company. We sup-
port the work of our occupational health and safety specialist.

Our wages and salaries as well as social benefi ts granted comply with or exceed the 
respective national statutory minimum standards.
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APPRECIATIVE RESPECTFUL INTERACTION WITH EACH OTHER,  
FREE FROM DISCRIMINATION

Without exception, we treat each other with appreciation and respect in the company. 
We accept that we all have different personalities and may come from different back-
grounds and cultures. We also respect different opinions, views and experiences. We 
see these as opportunities on the way to better solutions in our cooperation and for our 
products and services, for the benefit of our customers and partners. 

Therefore we strictly reject any kind of discrimination, be it for reasons of gender, race, 
ethnic origin, religion and ideology, disability, age or sexual identity. We promote diver-
sity in our global business activities and in our company.
 
We do not accept threats and discrimination. Diversity is one of our strengths.

NO ACCEPTANCE OF THREATS AND VIOLENCE IN THE WORKPLACE

We do not accept any violence or threats of violence, any threatening aggressive beha-
vior in the workplace in the form of visual gestures, verbal insults, vulgarities or non-
verbal devaluations through facial expressions and gestures.

We also do not tolerate any form of bullying or intimidation of employees or colleagues, 
or damage to the property of employees or the equipment entrusted to them.

PERSONAL RIGHTS IN DATA PROTECTION

Protecting the privacy of Geppert employees also includes protecting personal data. 
Only data required for operational tasks or required by law is recorded. Access to this 
data is limited only to those employees who need it to perform their duties, such as 
the human resources department.

The employees who have access to personal data are also instructed in the Data Pro-
tection Act and handle this data with care. They ensure that this data is not lost, pu-
blished or misused by third parties. Our data protection coordinator is available to 
answer any questions about data protection.
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INVOLVEMENT IN POLITICS AND SOCIETY

No one may impose political, social or religious views on colleagues. In this respect, 
the distribution of political information material or advertising for political candidates 
is not permitted in the company. Furthermore, no employee may donate to political 
parties or organizations in the name of our company.

HANDLING COMPANY FUNDS AND CREDIT CARDS

Our employees and managers never use company funds or credit cards without proper 
authorization or only as authorized. The use of company funds for unethical purposes 
of any kind is prohibited. Company credit cards may not be used for non-company  
expenses.

PROTECTION OF COMPANY PROPERTY AGAINST MISUSE AND LOSS

Our employees must treat the company‘s property with care and protect it from da-
mage, loss, theft or misuse. Waste of any kind is to be prevented, also in the sense of 
environmental protection. This applies to the building, the social rooms and their faci-
lities, as well as machines, tools, computers, cell phones, vehicles and materials. This 
also applies to materials provided by customers or suppliers. 

The company-owned computers, cell phones and information systems including soft-
ware provided for business use may only be used for company purposes. Surfing the 
Internet on sites with inappropriate or illegal content is prohibited on company com-
puters or company telephones. This also applies to the distribution and storage of such 
content.

Attention is also paid to sensitive data that may be stored on our computers or cell 
phones, which must be protected against loss. Any loss or theft must therefore be re-
ported immediately to the person responsible for IT and the management.

SUSTAINABILITY & ENVIRONMENTAL PROTECTION

Sustainable development and environmental pro-
tection are part of Geppert‘s philosophy. In the ma-
nufacture and assembly of our products, we use 
energy sparingly and avoid waste. As far as possib-
le, environmentally compatible operating materials 
are used. We keep our building, our machines and 
equipment for production up to date with the ap-
plicable environmental protection regulations and 
laws.

For us sustainability in development means to not 
only realize the advantages for the present ge-
neration, but to think about future generations.
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PROTECTION OF INTELLECTUAL PROPERTY AND CREATIVE ACHIEVEMENT

We are proud of our own creative achievements in developing innovative solutions and 
products for our customers. Therefore, we protect the ideas created in the process, the 
solutions and innovations realized. 

A number of internal information is not available to the public and is considered a trade 
secret and, in this sense, is to be classified as confidential. This includes, for example, 
business plans, market and pricing strategies, our agreements with customers, sup-
pliers, service providers and other partners, new developments, inventions, samples 
and new products. Information classified as confidential must be protected by appro-
priate measures, for example by marking confidential documents with the clear indica-
tion „Confidential“ so that everyone is aware of the guidelines for handling the docu-
ment. Documents marked as confidential and their contents may only be used for the 
intended purpose. Access to confidential information by third parties is only permitted 
if there is a legitimate interest. It may also be necessary for a confidentiality agreement 
to be concluded before such documents can be viewed. Confidential documents must 
be kept locked away, and files must be protected with appropriate passwords. When 
confidential documents are disposed of, they must be irretrievably destroyed. We also 
respect the intellectual achievements of our customers, suppliers, service providers, 
competitors and partners and use these only in agreement with them and the existen-
ce of a corresponding usage agreement.

RULES OF FAIR COMPETITION AND COMBATING CORRUPTION AND BRIBERY

Antitrust law protects not only our customers but also us from unfair competition. We 
therefore do not participate in price agreements or coordinate pricing strategies with 
competitors. We refrain from sharing markets or customers with competitors.

We support the fight against bribery and corruption because this is the only way to 
ensure fair competition for the benefit of our customers and also for our own benefit. 
Compliance with the Anti-Corruption Act is a voluntary obligation for our employees 
as law-abiding citizens. We therefore do not make any improper payments and do 
not make any corresponding promises of payment. This applies to civil servants in the 
public sector as well as to our customers, their employees, suppliers and partners. It 
also applies that we do not hand over valuables to public officials, customers and their 
employees, our suppliers and partners with the aim of obtaining an order, influencing 
authorities or business decisions, maintaining a business relationship or obtaining an 
unfair advantage.

Our agents, suppliers, distributors, service 
providers, freight forwarders, consultants and 
partners are therefore also required to comply 
with anti-corruption laws when acting on be-
half of our company.
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ADHERENCE TO THE
COMPLIANCE GUIDELINE

PERSONAL RESPONSIBILITY OF THE INDIVIDUAL 

Each individual employee is responsible for compliance with the rules and guidelines 
at the workplace, although the management and executives are also responsible for 
additional legal requirements regarding compliance with the rules and guidelines.

The company‘s management and executives are responsible for continuously commu-
nicating the basic values and guidelines internally and externally and for implementing 
them. Once a year, the concept of self-commitment and self-control as well as the 
status of effectiveness, implementation and further development are evaluated. 

Our rules and guidelines also apply wherever we participate as a Geppert employee 
either in fi eld assembly, on business trips, with customers, with authorities or on other 
social occasions as a representative of Geppert. Our appearance, behavior and actions 
are fundamentally appreciative, respectful, honest and responsible.

If reference is made to the Geppert company in social networks, our rules and guide-
lines should be adhered to in order to further strengthen the positive reputation that 
Geppert enjoys.

To ensure the sustainability and up-to-dateness of our Code of Conduct, management, 
executives and employees will continuously work to identify problem areas and deve-
lop solutions. Active participation of all members of the Geppert team is desirable.

AREAS OF APPLICATION

Our Compliance Guideline applies to all areas of the company and its management. The 
Guideline for the Geppert Team in the currently valid version is part of the Compliance 
Guideline and is valid as such. Our Compliance guideline is subject to constant further 
development, as it is a dynamic system.
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DEALING WITH VIOLATIONS
VIOLATIONS OF THE LAW AND THE CODE OF CONDUCT

If conduct contradicts our Compliance Guidelines or confl icts with applicable law, this 
may result in disciplinary measures up to and including termination. In particularly seri-
ous cases, a violation can have civil or criminal consequences for the person concerned 
and the company.

It is important that our employees have the courage to raise and report concerns and 
observations about possible misconduct.

When in doubt, ask:

▷ Is my decision legal, ethical and in line with the company‘s vision, values and 
rules? 

▷ Is my decision legally compliant and do I have the appropriate authority?
▷ Can I make the decision in the interests of the company and free from other 

interests?
▷ Can I reconcile the decision with my own conscience, can it withstand third-

party scrutiny and is it exemplary for others?
▷ Do I understand potential risks of my decision and will it preserve the good 

reputation of the company?
▷ Do I fully understand all potential risks, including potential reputational 

damage to the Geppert Group?

WE ARE PROTECTING OUR GOOD NAME.
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